
Strategic talent management and technology issues are
more important than ever before. Consequently, your
role as a senior staffing executive is increasingly challeng-
ing and visible. 

To drive success, Taleo Research invites key executives
focused on talent management to join an exclusive group
of your peers. Members are Vice Presidents of Talent
Acquisition, Vice Presidents of Recruiting
(Technologies), Vice Presidents of Staffing, and Vice
Presidents of HR — only senior executives who, at a
minimum, have responsibility for:

�the total staffing and recruiting organization,

�the total staffing and recruiting technology,

�or the head of HR who has specific interest in 
talent management.

About Taleo Research

Taleo Research focuses on business analytics and best
practices that tie staffing technology and process
improvements to financial results. Taleo Research is the
strategic research division of Taleo Corporation. Taleo
(www.taleo.com) delivers on demand talent manage-
ment solutions to leading companies worldwide.

Peer networking provides an unparalleled opportunity
to assess trends, strategic and financial metrics, best
practices and benchmarking that impact on results for
your organization. 

Join your colleagues from leading global corporations in
this exclusive community focused on strategic talent
management to:
�Connect with your industry peers

�Learn new metrics such as ROW,
time-to-contribution

�Quantify your contribution by calculating human
capital valuations

�Understand the implications of trends and
technology innovations

�Gain insight from Taleo Research’s
surveys and reports

�Be aware of new positions in other Fortune 2000 firms

Contact:

Yves Lermusiaux
President, Taleo Research
San Francisco, CA
415.538.9068 x3607
www.taleo.com

Join the Taleo Research VP ROUNDTABLE

Member requirements VP-level or Senior Executive of a large, global company (5,000+ employees or
$1B revenue) who is:

�in charge of your company’s staffing and recruiting (VP Staffing,

or VP Talent Acquisition), or

�in charge of Staffing Technology.

Note: No subordinate substitute will be accepted

Frequency of main sessions Quarterly virtual sessions + 2 face-to-face session per year.

Examples of session topics Staffing Department Org Structure
Integrated Assessment
Contingent Workforce Management
Staffing Metrics
Workforce Planning

Member companies Johnson & Johnson, Starbucks, Washington Mutual, Procter & Gamble, E.I.
DuPont de Nemours, Intermountain Healthcare, McGraw-Hill, Sutter Health,
Dow Chemical, Marsh inc, Yellow, Telus Mobility, Nike, Northrop Grumman
Mission (TRW), Cargill, Family Dollars Stores, Scotts Company. Cornell
University, American Century, Cap Gemini Ernst & Young, Roche, among others

Price Non Taleo customers: $25,000 annually
Taleo customers: complimentary
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